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                              Equality Impact Assessment Form (EqIA)

As a public sector organisation, GSA has a legal duty under the Equality Act 2010 to assess the impact all of its new or revised policies, practices, procedures or projects may have on protected groups (as defined by the Act).
The purpose of this assessment is to use relevant evidence and critical thinking to identify any impact (positive, negative or neutral) the policy, practice, procedure or project that is being assessed may have on the people it affects or is intended for. 
The EqIA is a tool which helps mainstream equality into everything GSA does. It requires us to consider how we can mitigate or eliminate negative impact and, in turn, advance positive outcomes. Therefore, it must be undertaken during the development / review of the policy, practice, procedure or project it refers to and not after it has been finalised. Ideally, EqIAs should be a team effort of relevant parties to ensure a variety of perspectives have been consulted. All finalised EqIAs must be signed off by an executive lead and either the Head of Student Support and Development or GSA’s Equality Officer, however, support from the Equality Officer is available at any stage of completion.
Further guidance on how to complete an EqIA can be found on GSA’s website and the Equality and Diversity section on the staff intranet. If you have any additional questions, please contact equality@gsa.ac.uk.

	Name of Equality Impact Assessment
(E.g. Area of decision making/title of policy, procedure, programme or relevant practice)
	EqIA Campus Moves Summer 2026.

	New or reviewed
	New

	Owner/Review Lead and role
	Duncan Johnston

	Department or School
	Estates

	Date of assessment
	11/05/2026



	1. Purpose of policy / practice / procedure / project being assessed – brief description

	
The Campus Moves, Summer 2026, project will involve exiting of the Barnes Building and relocation of all students and staff activities. Fashion Narrative and Design History & Theory will move to improved spaces in Level 2 of the Library, Interaction Design to the Haldane, Learning & Teaching and Academic Development to 6 Rose Street. The moves for MLitt CPCA, MLitt CAP and SoFA PhD are still to be finalised . The Student Support and Development teams will move from 26 Rose Street and 30 Hill Street to more accessible spaces in the Library. 



	2. Evidence used when undertaking this assessment – this can comprise of internal and external reports, survey data, etc

	The Barnes Building is an older facility with significant physical limitations that restrict accessibility. The Estates team have carried out comprehensive surveys on access, building mechanical and electrical installations, fabric condition and accessibility.
Key issues include: 
- Steps at the main entrance preventing independent access for wheelchair users and those with mobility impairments. 
- Ramp access is available but compromised by a narrow footpath, limiting safe and practical use. 
- Internal layout is constricted and not designed for modern accessibility standards. 
- The building’s age and condition make reasonable adjustments difficult and costly to implement. 
Over 55 meetings have been carried out with key stakeholders over an 18 month period.



	3. Type of impact by protected characteristic – please provide details of the potential impact (could be more than just one type); make reference to relevant evidence (from the list you provided above) where applicable

	
Age




	Positive impact
	Negative impact
	Neutral impact

	
	Improved accessibility and safer access routes in new locations, benefiting older staff, students and visitors

	Temporary disruption during relocation and adjustment to new environments.

	

	
Disability


	Positive impact
	Negative impact
	Neutral impact

	
	Significant positive impact through removal of physical barriers identified in the Barnes Building, including steps at the main entrance, constrained ramp access, and restrictive internal layout. New locations will provide step-free access and improved facilities.

	Short-term disruption during transition and potential adjustment challenges for some users. Neurodivergent students and staff, those experiencing anxiety or fatigue and those with disabilities that rely on familiar routes and environments may be disproportionately impacted and these groups should be provided more detailed information prior to any moves.

	

	
Gender reassignment (covers Trans identities)


	Positive impact
	Negative impact
	Neutral impact

	
	
	
	Neutral

	
Marriage and Civil Partnership


	Positive impact
	Negative impact
	Neutral impact

	
	
	
	Neutral

	
Pregnancy and Maternity

	Positive impact
	Negative impact
	Neutral impact

	
	Improved access routes, lifts, and facilities will better support pregnant individuals and those with prams.

	Loss of quiet space which is used for breastfeeding. Change could increase levels of fatigue and stress

	

	
Race

	Positive impact
	Negative impact
	Neutral impact

	
	
	
	No direct impact identified; opportunity to improve inclusive signage and wayfinding.


	
Religion or Belief


	Positive impact
	Negative impact
	Neutral impact

	
	
	Loss of a quiet room which is used for prayer
	Neutral

	
Sex


	Positive impact
	Negative impact
	Neutral impact

	
	Safety concerns have been raised leaving or arriving the building in the dark. The Barnes building is certainly less well utilised than others so can add to this concern. Typically, this has been raised more with female staff so relocated activities to better utilised buildings could alleviate concerns. 
	
	

	
Sexual orientation


	Positive impact
	Negative impact
	Neutral impact

	
	


	
	Neutral

	
Impact on other groups (e.g. Care Experienced; Carers; Military Veterans; Low Socioeconomic Status (SES); Asylum Seekers; British Sign Language Users, etc)

	Positive impact
	Negative impact
	Neutral impact

	
	Improved accessibility and centralised service provision within the campus.

	Potential changes to travel routes for some service users.

	

	4. How has the identified negative impact been mitigated? – please provide details of undertaken actions broken down by protected characteristic
	
	
	

	Mitigation measures have been incorporated into the project planning to minimise adverse impacts. All new locations will meet current accessibility standards, including step-free access, lifts and accessible WC provision. Clear and accessible communication will be provided in advance of relocation. Wayfinding and signage will be installed to support users in navigating new spaces. Additional student and staff support and orientation will be available during the transition period. 



	5. Any outstanding mitigation (where applicable) – please provide a concise action plan with action owner and a timescale for completion

	
Action

	
Equality Impact
	
Person Responsible
	
Time frame

	Confirm accessibility compliance of all new spaces prior to occupation
	Disability, Age, Pregnancy & Maternity
	Estates
	Pre-move

	Provide accessible communication materials (maps, guides, digital info)
Provide accessible communication materials (maps, guides, digital info). Refer to the Wellbeing spaces resource document Student Support Services  
	All groups
	Estates / Comms
	Pre-move

	Provide orientation and transition support for users
	Disability
	Student Support / Estates
	Move period

	Monitor feedback and address any access issues post-move
	All groups
	Estates / Equality Officer
	3–6 months post-move

	6. How does the outcome of this assessment and the actions undertaken support GSA’s 2021 - 2025 Equality Outcomes

	
This project will support all persons working, studying or visiting the GSA and help them to participate in GSA activities regardless of any protected characteristics.


	7. How does the outcome of this assessment and the actions undertaken support the three main duties GSA has under the Equality Act 2010 Equality Act 2010  to:
- eliminate discrimination, harassment and victimisation;
- advance equality of opportunity;
- foster good relations between people who share a relevant protected characteristic and those who do not?

	This project will support all persons working, studying or visiting the GSA and help them to participate in GSA activities regardless of any protected characteristics. 
We will continue to evaluate our physical and digital environment, aiming to optimise accessibility and inclusivity by acknowledging and providing for the needs of our students, staff and stakeholders. Continued consultation and information with key stakeholders will be provided.


	8. Where/when will action progress and outcome be reported and reviewed? 

	
This project will be reviewed on completion of the project and at regular intervals.  It may be reviewed sooner if circumstances or legislation change. Post occupancy evaluation will be carried using surveys/questionnaires.




	Next review date – please consider any outstanding actions outlined above; the review period must be in line with the policy/service review and/or at intervals of no more than three years
	April 2029



	Signed off by Owner/Review Lead Duncan Johnston, Deputy Director of Estates
	11/05/2026

	Signed off by Executive Lead Eleanor Magennis Director of Estates and Infrastructure
	11/05/2026[image: ]

	Signed off by Equality Lead Ceit Mackintosh, Equality Officer
	26/06/2026
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