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                              Equality Impact Assessment Form (EqIA)

As a public sector organisation, GSA has a legal duty under the Equality Act 2010 to assess the impact all of its new or revised policies, practices, procedures or projects may have on protected groups (as defined by the Act).
The purpose of this assessment is to use relevant evidence and critical thinking to identify any impact (positive, negative or neutral) the policy, practice, procedure or project that is being assessed may have on the people it affects or is intended for. 
The EqIA is a tool which helps mainstream equality into everything GSA does. It requires us to consider how we can mitigate or eliminate negative impact and, in turn, advance positive outcomes. Therefore, it must be undertaken during the development / review of the policy, practice, procedure or project it refers to and not after it has been finalised. Ideally, EqIAs should be a team effort of relevant parties to ensure a variety of perspectives have been consulted. All finalised EqIAs must be signed off by an executive lead and either the Head of Student Support and Development or GSA’s Equality Officer, however, support from the Equality Officer is available at any stage of completion.
Further guidance on how to complete an EqIA can be found on GSA’s website and the Equality and Diversity section on the staff intranet. If you have any additional questions, please contact equality@gsa.ac.uk.

	Name of Equality Impact Assessment
(E.g. Area of decision making/title of policy, procedure, programme or relevant practice)
	Smoking on GSA premises Policy and Guidance. (Health and Safety)

	New or reviewed
	Reviewed.

	Owner/Review Lead and role
	Ian Hackford Head of Health and Safety and Security Intelligence

	Department or School
	Health and Safety 

	Date of assessment
	01/12/26



	1. Purpose of policy / practice / procedure / project being assessed – brief description

	The aim of this Policy and Guidance is to help the GSA comply with relevant legislation and protect the health and welfare of all staff, students and visitors on the Glasgow School of Art premises by providing an environment free of smoke and reducing the risk of fire.
The Glasgow School of Art is a smoke free Art School.  The GSA does not allow smoking at any time, on any of its owned or occupied premises (enclosed or partially enclosed), grounds, or in its vehicles. 
The Smoking, Health and Safety and Social Care (Scotland) Act together with the Prohibition of Smoking in Certain Premises (Scotland) Regulations makes it an offence to smoke on no smoking premises or, as an employer, for GSA to permit smoking on its premises
The Glasgow School of Art has a statutory duty under the above act as well as the health and safety at work act and the safety and health of pregnant workers directive (92/85 EEC) and a moral duty to protect staff, students and visitors from the health risks associated with active and passive smoking.  
As a result of the medical evidence and legislation this GSA Policy and Guidance has been created to protect the health and welfare of all employees, students and visitors regardless of whether they smoke or not. 


	2. Evidence used when undertaking this assessment – this can comprise of internal and external reports, survey data, etc

	The policy and guidance were written after a review of relevant Legislation and sector guidance  
The Smoking, Health and Safety and Social Care (Scotland) Act 2005
Safety and health of pregnant workers directive (92/85 EEC)
Prohibition of Smoking in Certain Premises (Scotland) Regulations 2006
Hampstead Fine Arts Smoking, Alcohol and Drugs Policy
Healthy Working Lives Scotland. Smoking
Cytotoxic and Inflammatory Effects of Electronic and Traditional Cigarettes on Oral Gingival Cells Using a Novel Automated Smoking Instrument: An In Vitro Study

All Health and Safety Policy is written with the provisions and requirements of the Equalities Act 2010 in mind and with the aim of making the GSA a fair and accessible institution for all.

Cigarette smoke both direct and indirect exposure has been medically proven to be harmful to health.  Preventing smoking on GSA premises will benefit everyone regardless of age or protected characteristics.
This will also reduce the risk of fire on the premises further protecting the welfare of the GSA and wider community.

The affects of “Vape” smoke may also be harmful.  Some scientific studies have shown that certain “flavours” can cause cell death and genetic damage in culture.  Also, the Vapes themselves are known to be a fire risk.  Therefore “vaping” is also prohibited on GSA premises and in GSA vehicles. 


	3. Type of impact by protected characteristic – please provide details of the potential impact (could be more than just one type); make reference to relevant evidence (from the list you provided above) where applicable

	
Age




	Positive impact
	Negative impact
	Neutral impact

	
	
	
	Neutral

	
Disability


	Positive impact
	Negative impact
	Neutral impact

	
	This policy and guidance will directly benefit those with respiratory illness such as Asthma by reducing their exposure to the irritants present in tobacco smoke and “vapes” which may initiate an asthma attack.

	
	Positive

	
Gender reassignment (covers Trans identities)


	Positive impact
	Negative impact
	Neutral impact

	
	
	
	Neutral

	
Marriage and Civil Partnership


	Positive impact
	Negative impact
	Neutral impact

	
	
	
	Neutral

	
Pregnancy and Maternity

	Positive impact
	Negative impact
	Neutral impact

	
	It is a proven medical fact that cigarette smoke is harmful to the unborn child.  Preventing people smoking on GSA premises will reduce the exposure of pregnant women to second hand smoke and protect them and the unborn child from the harmful effects.
	
	

	
Race

	Positive impact
	Negative impact
	Neutral impact

	
	
	
	Neutral

	
Religion or Belief


	Positive impact
	Negative impact
	Neutral impact

	
	
	
	Neutral

	
Sex


	Positive impact
	Negative impact
	Neutral impact

	
	
	
	Neutral

	
Sexual orientation


	Positive impact
	Negative impact
	Neutral impact

	
	


	
	Neutral

	
Impact on other groups (e.g. Care Experienced; Carers; Military Veterans; Low Socioeconomic Status (SES); Asylum Seekers; British Sign Language Users, etc)

	Positive impact
	Negative impact
	Neutral impact

	
	Children and Young persons
This policy and guidance will reduce the exposure to cigarette smoke of any children and young persons on the GSA premises.  It also sets an example to young persons and may help discourage them taking up smoking or vaping.  
	
	

	4. How has the identified negative impact been mitigated? – please provide details of undertaken actions broken down by protected characteristic
	
	
	

	
No negative impacts.  Some smokers may be inconvenienced by having to leave the GSA premises to smoke.  However, the health and safety benefits for everyone far outweigh this mild inconvenience.  
The Aims of the Policy are to comply with the law and improve the management of health and safety at the GSA for the benefit of all students, staff and visitors.


	5. Any outstanding mitigation (where applicable) – please provide a concise action plan with action owner and a timescale for completion

	
Action

	
Equality Impact
	
Person Responsible
	
Time frame

	None
	
	
	

	6. How does the outcome of this assessment and the actions undertaken support GSA’s 2021 - 2025 Equality Outcomes

	
This policy and guidance will support all persons working, studying or visiting the GSA and help them to participate in GSA activities regardless of any protected characteristics.


	7. How does the outcome of this assessment and the actions undertaken support the three main duties GSA has under the Equality Act 2010 Equality Act 2010  to:
- eliminate discrimination, harassment and victimisation;
- advance equality of opportunity;
- foster good relations between people who share a relevant protected characteristic and those who do not?

	
This policy and guidance will support all persons working, studying or visiting the GSA and help them to participate in GSA activities regardless of any protected characteristics. 
We will continue to evaluate our physical and digital environment, aiming to optimise accessibility and inclusivity by acknowledging and providing for the needs of our students, staff and stakeholders


	8. Where/when will action progress and outcome be reported and reviewed? 

	
This policy and guidance will be reviewed according to the H&S policy and guidance review plan.  It may be reviewed sooner if circumstances or legislation change.




	Next review date – please consider any outstanding actions outlined above; the review period must be in line with the policy/service review and/or at intervals of no more than three years
	February 2029



	Signed off by Owner/Review Lead (name and role) Ian Hackford Head of Health and Safety and Security Intelligence
	01/12/25

	Signed off by Executive Lead (name and role) Eleanor Magennis Director of Estates and Infrastructure
	02/12/25

	Signed off by Equality Lead Ceit Mackintosh, Equality Officer
	05/12/2025

	Signed off by Education Committee 
	NA
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