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1.Summary of how equality, diversity and participation have been considered and due regard 
given to the Public Sector Equality Duty (PSED):                                                                     
 
The PSED has been considered as an integral part of reviewing and monitoring the effectiveness 
of these documents, with due regard given to all protected characteristic groups.  
The Glasgow School of Art (GSA) is committed to providing a safe environment for its staff, students 
and visitors.  Part of this safety responsibility is in the provision and management of fire safety 
systems and procedures.  All members of GSA, visitors and contractors, have a statutory 
responsibility in ensuring compliance with the law and complying with the fire safety provisions 
defined within this policy.  
 
This Fire Safety Policy applies to all premises and activities falling, to any extent, under GSA’s 
control.   The policy sets down the framework by which GSA and all members of its community 
are expected to undertake their relevant duties.  A clear line management structure, with explicit 
and defined responsibilities, is core to GSA’s satisfaction of its duties and its commitment to fire 
safety 
 
The aim of this policy is, therefore, to provide a robust fire safety framework which will be 
implemented to secure the safety and wellbeing of everyone within its community and to protect 
its assets.   
 
The Policy and associated guidance specifically takes into account disability. The Policy and 
guidance requires that all known vulnerable individuals within GSA shall have Personal Emergency 
Evacuation Plans (PEEPs) drawn up, where there may be a requirement for assisted evacuation. The 
Policy all requires that local managers need to consider arrangements for assisting visitors with 
disabilities in the event of an evacuation. 
 
 
2.Evidence used to make your assessment: 
 
The policy is aligned with sector guidance and regulatory requirements. 
 
The following documents were used to create this Policy and guidance: 
 
Fire (Scotland) Act 2005  



https://www.legislation.gov.uk/asp/2005/5/contents 
 
The Fire Safety (Scotland) Regulations 2006 
https://www.legislation.gov.uk/ssi/2006/456/contents/made 
 
HSE Fire Safety 
https://www.hse.gov.uk/toolbox/fire.htm 
 
Scottish Government Fire and Rescue, Non domestic fire safety. 
https://www.gov.scot/policies/fire-and-rescue/non-domestic-fire-safety/ 
 
Scottish Government Practical fire safety guidance for existing non-residential premises 
https://www.gov.scot/publications/practical-fire-safety-guidance-existing-non-residential-
premises-9781788511322/ 
 
Other research materials include:  

• Health and Safety at Work Act etc. 1974 
• The Management of Health and Safety at Work Regulations 1999 

The Health and Safety Team will continuously monitor this policy and take action to update it if 
required.  
 
At the time of the policy review there were no differential impacts identified. 
 
 
3.Outline any positive or negative impacts you have identified: 
 
Positive Impacts:  
 

• The Policy and guidance defines the responsibilities of departments, officers, and 
committees within the GSA. 

• Offers clear information of each person(s) responsibility, irrespective of any protected 
characteristics 

• The Policy and associated guidance specifically takes into account disability. 

Negative Impacts:  
 

• None 

 
4.Actions you have taken or planned as a result of your findings:  
(Please complete the action plan in this section) 
 
Action 
 

Equality Impact 
 

Responsible Person Time frame 
 

 
Monitor this procedure and 
its effectiveness on an 
ongoing basis to embed 
equality consideration 
 

 
Ensuring the environment is 
accessible and inclusive to 
all GSA staff and students 
 

 
Health and Safety 
Team 
 

 
Review in 
line with 
Policy and 
procedure 
review 
dates 
 
 
 



 
The outcome of your assessment: 
 
No action (no potential for negative or positive impact)     
 
Action to remove barriers/mitigate negative impact     
 
Action to promote positive impact                     
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Date 24/03/2021 
	
 

5. Where/when will progress and the outcomes of your actions be reported and reviewed: 
 
These guidance documents will be reviewed as part of the annual Health and Safety plan. 
Following review, the guidance documents will be presented at the Occupational Health and 
Safety Management Committee, the Board Occupational Health and Safety Management 
Committee and the Board of Governors for approval. Any updates will then be published on the 
GSA website and made available to staff/students. 
 
The actions also aim to embed equality in all health and safety perspectives throughout GSA 
 
 
6. How will your actions and intended outcomes contribute to the delivery of GSA’s equality 
outcomes: 
 
Actions support the delivery of equality outcomes by ensuring the environment is accessible and 
inclusive, and that staff and students are able to access support if they require it, regardless of 
their protected characteristic. The actions also aim to enable all staff and students to understand 
and positively engage with equality perspectives of Health and Safety in the workplace 
 
 


