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GUIDANCE ON CONFLICTS OF INTEREST 
 
 
It is assumed that staff or other persons representing participating institutions in establishing and 
administering collaborative arrangements do so as salaried employees or unremunerated agents and 
will not receive personal gain or benefit as a result of the arrangements. Should any persons involved 
have such a personal interest, this should be clearly declared prior to any arrangement being 
negotiated, so that institutions can determine whether there might be any conflict of interest.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


